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Application: Utica Academy of Science
Kadir Yavuz - yavuz@sascs.org
2024-2025 Annual Report

Summary

ID: 0000000022
Status: Annual Report Submission
Last submitted: Oct 31 2025 05:06 PM (UTC)

Entry 1 – School Information and Cover Page
Completed - Oct 24 2025

Instructions

Required of ALL Charter Schools

Each Annual Report begins with a completed School Information and Cover Page. The information is collected in a
survey format within the Annual Report Portal. When entering information in the portal, some of the following items
may not appear, depending on your authorizer and/or your responses to related items.

Entry 1 – School Information and Cover Page

(New schools that were not open for instruction for the 2024-2025 school year are not required to complete or

submit an annual report this year). 

Please be advised that you will need to complete this cover page (including signatures) before all of the other tasks

assigned to you by your school's authorizer are visible on your task page. While completing this cover page task,

please ensure that you select the correct authorizer (as of June 30, 2025) or you may not be assigned the correct

tasks.

BASIC INFORMATION

a. LEGAL SCHOOL NAME (as chartered)

(Select name from the drop down menu)

Utica Academy of Science Charter School
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b. Unofficial or Popular School Name

Utica Academy of Science Charter School

c. CHARTER AUTHORIZER (As of June 30th, 2025)

Please select the correct authorizer as of June 30, 2025 or you may not be assigned the correct tasks.

BOARD OF REGENTS

c. School Unionized

Is your charter school unionized?

No

d. District/CSD of Location

Frankfort-Schuyler Central School District

e. Date of Approved Initial Charter

Jul 1 2013

f. Date School First Opened for Instruction

Sep 3 2013
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g. Approved School Mission

(Regents, NYCDOE, and Buffalo BOE-authorized schools only)

The Utica Academy of Science Charter School (UASCS) will provide support, challenges and opportunities for its

students, and it will instill the necessary skills and knowledge in math, science, and technology to empower

students, through high intellectual standards, preparing them for college, career, and citizenship. The school seeks

to graduate students who can think critically and creatively, who are committed to a lifetime of learning and civic

involvement, and who are conscious of local, global, and environmental issues.
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h. Approved Key Design Elements

(Regents, NYCDOE, and Buffalo BOE-authorized schools only)

College Preparation

Fully aligned with our mission to graduate college-ready and civic-minded students, the importance of college

readiness is deeply embedded in the culture at UASCS. High-quality instruction and rigorous curriculum are

supported by a variety of programs during the school day, after school, and over the summer to ensure that every

student has meaningful opportunities to prepare for college.

UASCS fosters a strong college-bound culture in all its buildings, offering extensive and targeted supports for

college preparation. Since our first graduating class, we have consistently maintained a graduation rate higher

than both the New York State and Utica City School District averages — a testament to the effectiveness of our

programs and the college-going environment we have created.

We have built strong partnerships with local and regional colleges to expand opportunities for our students.

UASCS offers dual-credit college-level courses in collaboration with area colleges, including articulation agreements

with the Syracuse University SUPA Program, Utica University, Mohawk Valley Community College (MVCC), and

SUNY ESF. Eligible sophomores, juniors, and seniors can access these courses on our high school campus or at

college campuses free of charge. In the 2025–2026 school year, we will increase the number of students enrolled

in dual-credit courses and provide additional support to ensure they successfully complete them. Notably, in the

Class of 2025, five seniors have earned Associate degrees from MVCC, and 28 seniors have earned an average

of 47 college credits each through dual-credit coursework.

Students in accelerated programs are encouraged to attend MVCC part-time or full-time during their junior and

senior years based on their academic standing. To support these students, UASCS will maintain an office on the

MVCC campus so they can continue to meet with our school support team. Starting in the summer, eligible scholars

— beginning with incoming freshmen — can take a dual-credit U.S. Government course to get a head start on their

college credits.

We will also strengthen ties with SUNY Albany, SUNY Polytechnic Institute, and other regional institutions to

expand dual enrollment and early college experiences. Faculty members will be supported to become adjunct

instructors at MVCC, increasing our capacity to offer college-level coursework on-site.

Our students will benefit from more micro-credential options, job shadowing, and internship opportunities to explore
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a wide range of college and career pathways. Scholars will regularly participate in college fairs and trips, and we will

continue to host college representatives and guest speakers to help students make informed choices about their

futures.

Workshops on financial aid, scholarship opportunities, college applications, and essay writing will be scheduled

regularly for students and families. College readiness planning will start as early as 8th grade with individualized

goal-setting for every scholar.

At UASCS, we envision college readiness as more than just a program — it is a way of life, helping students build

the academic habits, time management, and self-advocacy skills they need to thrive in college and beyond.

Focused on STEM and Environment

At UASCS, STEM education is a cornerstone of our mission to prepare students for college and careers in

technical and scientific fields. From grades 6–12, our curriculum emphasizes real-world problem-solving, exploration

in science and mathematics, interactive engagement, and collaborative projects. Field trips, hands-on activities,

and authentic learning experiences enrich our students’ understanding of STEM concepts and environmental

connections.

Our partnerships and innovative programs provide students with meaningful pathways in STEM. Examples include

our collaboration with Utica University’s Nursing Program, Cybersecurity Pathways with dual-credit college courses,

industry-recognized EC-Council cybersecurity certifications, and the MVCC Drone Program. Our students also gain

real-world exposure through visits to places like the Adirondack Wild Center, Herkimer Diamond Mines, and local

science museums.

Technology is embedded across K–12, with daily access to computer labs, smartboards, iPads, one-to-one

Chromebooks, internet resources, and educational apps. Our K–8 students engage with a rigorous, research-

based science curriculum through Amplify Science. To further strengthen foundational skills, this year we launched

Quantum Prep, a flagship STEM enrichment program for grades 3–8, which ran for six weeks, three times a week,

and is expected to expand.

Our robotics team has grown significantly, competing in regional and statewide competitions in Utica, Syracuse,

Clarkson, and Buffalo. Scholars at both the middle and high school levels participate in regional STEM

competitions such as the CNY Catapult Challenge, CNY Bridges: Build ‘Em & Bust ‘Em, the CNY Rocket Team

Challenge, and the Utica University Regional Science Fair. Our science project teams have also showcased their

talents at prestigious events like the International Genius Olympiad in the USA and the International Greenwich

Olympiad (IGO) in the UK.
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This year, we introduced a Dual Credit First Aid course for seniors, enabling the majority of participants to earn their

CPR certifications — a valuable life skill and career asset. In addition, our high school Physics scholars produced

the first-ever UAS maple syrup, tapping and collecting sap from maple trees on campus, demonstrating practical

applications of scientific concepts.

To expand interest and engagement, we have increased the number of STEM clubs offered to middle and high

school students and have added more guest speakers from STEM fields to our annual activity calendar. Co-

curricular activities, internships, and job-shadowing opportunities related to STEM are actively being expanded to

help students envision diverse futures in science and technology.

As a school with a strong focus on STEM and environmental awareness, UASCS remains committed to nurturing

curiosity, innovation, and real-world skills that empower our scholars to become the problem-solvers and leaders of

tomorrow.

Glocal Education

UASCS has a celebratory atmosphere and promotes positive attitudes through quarterly recognition and rewards

for academic efforts and citizenship evidence through certificates, gift certificates, and/or invitations to an annual

Dean’s List breakfast for students and their families. At the K-5 level, scholars are recognized in monthly

assemblies for various awards based on character traits, attendance, and other incentives. At UASCS, volunteering

is core to the school’s identity. Community service is an incredibly enriching experience that benefits all students –

personally, academically, and professionally. K-5 scholars participate in multiple events throughout the school year

to give back to their community, including fundraisers, food, coat, and toy drives and good stewardship for the

environment around Earth Day. UASCS sets the bar high and requires 6-12 students to have at least 50 hours of

community service for graduation. Community involvement directly carries the school experience into the real world

through higher education, work, family, and community and civic affairs. By recognizing challenges and taking part

in solving them, students become better problem solvers and gain real-life application experience. Such success

typically leads to a can-do attitude that spreads to academic and work pursuits. In turn, colleges and workplaces

view volunteerism as a positive and desirable applicant characteristic. These student volunteers are seen as more

dependable, responsible, able to follow instructions, become committed citizens, and have intrinsic motivation. In

recent years, UAS has committed to hiring its current graduates as full-time staff to serve their community after

graduation. Meeting its key design elements is a significant accomplishment, particularly regarding the glocal

education vision. We have had more than 15 VIP visits from prominent figures in the business, scientific, and

educational communities. Our focus has been promoting women in leadership positions and highlighting local

career opportunities in STEM. Also, developing strategic partnerships with prominent local organizations.
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Student-Centered School Structure

UASCS schools offer a small, safe, and nurturing environment for all students. Now operating on a new, state-of-

the-art campus serving our full capacity, each school section is structured to feel like a close-knit community. Each

division has an academic leader (Dean of School) and a Dean of Students and/or Behavioral Specialists who

support students’ social, emotional, and behavioral growth. By maintaining small school communities within our

larger campus, UASCS ensures that every staff member knows students personally, fostering a family-like

atmosphere built on trust, safety, and strong relationships.

This approach provides a disciplined and supportive environment for students and staff. Small class sizes reinforce

this: in grades 7–8 math and ELA, two teachers work with students to maintain an average student-to-teacher ratio

of 1:12, while grades K–2 classrooms have two teachers with an average ratio of 1:14. Students in grades 3–5

receive additional support from intervention teachers to address academic needs, and many high school courses

are also delivered in small-group settings.

Our commitment to a safe and nurturing school climate extends beyond academics. At the middle and high school

levels, two dedicated school counselors provide Social Emotional Learning (SEL) programming and activities in

partnership with community organizations such as the Neighborhood Center. Counselors also coordinate a

comprehensive Grades 6–12 school climate survey to ensure we listen to and act on student feedback.

Student leadership is cultivated through active National Honor Society and Student Council chapters, which offer

opportunities for students to represent their peers’ voices and develop leadership skills. Our college counselor and

teaching faculty collaborate during grade-level meetings to help each scholar set and monitor individual goals for

academic growth and college readiness.

Every Wednesday, middle and high school students participate in after-school club day, choosing from a wide

range of clubs that reflect their interests or even founding new ones. Clubs range from Henna Club, Computer

Games Club, Fitness Club, and Gardening Club to specialized options like the Medical Professions Club — all

designed to promote student engagement and connection.

In addition, our Deans of School and behavior teams are trained in Therapeutic Crisis Intervention for Schools

(TCIS) and have begun training building staff on these strategies to improve classroom behavior and overall school

climate.

Both parent and staff surveys consistently highlight that our small, family-like environment and the individual
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attention each student receives are what make UASCS a safe, supportive place for students to thrive —

academically, socially, and emotionally.

Parental Involvement and Home Visits

Students’ success and performance are affected not only by teachers but also by their parents and environment.

Therefore, parental involvement is a significant part of our school’s strategic goals. UASCS Parent Involvement

Committee (PIC) at the 6-12 level and Family School Alliance (FSA) at the K-5 level constantly work with the local

community, school administration, and teachers to plan activities and events and increase parental participation

throughout the year. The school’s staff perform home visits to learn more about our students and to create a

supportive triad of parent-student-teacher relationships. Teachers and families communicate and rally around

students during home visits to maximize support. The majority of staff have completed 12+ home visits this year.

Performance-based accountability

The school must achieve academic and organizational excellence through outstanding instructional quality and key

design elements to remain a viable educational alternative in the community. Student performance, teaching, and

learning are measured monthly and/or quarterly through data collected and tracked by multiple assessment

instruments, including STAR Early Literacy, Math, and Reading, Benchmark Exams utilizing eDoctrina Software,

and full-length practice tests for state assessments. Elementary teachers assess students’ reading levels

throughout the year, utilizing Fountas & Pinnell. Teachers and school administrators document, analyze, and

review student performance. Teachers create intervention plans based on assessment results to improve individual

student achievement. This allows teachers to address all students’ strengths and areas for improvement with

targeted intervention services. There is an extensive teacher observation and enrichment program in which every

teacher is given feedback, with resources tailored to their individual needs using NYSED-approved models, such

as the Marzano Compendium for teacher evaluation. Both buildings have an instructional coach who performs

class observations and provides feedback to improve teacher instruction. Deans and coaches have received

training throughout the year on how to better coach teachers by focusing on key Marzano elements. Research

shows that performance-based accountability policies and the information they provide encourage teachers to work

harder, focus on research-based instructional practices, and develop their instructional capacities. Therefore,

teachers are incentivized based on student performance and extracurricular activities.
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i. School Website Address

https://www.uascs.org

j. Authorized Charter Enrollment for 2024-2025 School Year

1053

k. Actual Enrollment on June 30, 2025, Excluding Pre-K Program Enrollment

956

https://www.uascs.org/
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l. Grades Served

Grades served during the 2024-2025 school year (exclude Pre-K program students):

Responses Selected:

Kindergarten

1

2

3

4

5

6

7

8

9

10

11
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12

m. Charter Management Organization/Educational Management Organization

Do you have a Charter Management Organization?

No

FACILITIES INFORMATION

n. FACILITIES: Owned, rented, or leased to educate students

Will the school maintain or operate multiple sites in 2025-2026?

Yes, 2 sites

     

School Site 1 (Primary)

http://www.nysed.gov/common/nysed/files/programs/charter-schools/definecmo.pdf
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n1. SCHOOL SITES

Please provide information on Site 1 for the upcoming school year.

Physical

Address

Phone

Number

District/CSD Grades

Served at Site

for 2024-2025

School Year

(K-5, 6-9, etc.)

Grades to be

Served at Site

for 2025-2026

school year

(K-5, 6-9, etc.)

Receives

Rental

Assistance for

Which Grades

(If yes, enter

the

appropriate

grades. If no,

enter No).

Site 1

160 School
Lane,
Frankfort, NY
13340

315-266-1072

Frankfort-
Schuyler
Central
School District

6-12 6-12 No

n1a. Please provide the contact information for Site 1.

Name Title Work Phone Alternate Phone Email Address

School Leader Yusuf Bektas Dean of School 315-266-1072
y.bektas@sany.o
rg

Operational
Leader

Meho Basic
Operations
Manager

315-266-1072
m.basic@sany.or
g

Compliance
Contact

Yusuf Bektas Dean of School 315-266-1072
y.bektas@sany.o
rg

Complaint
Contact

Aditya Joseph
Dhara

Coordinator of
Pupil Services

315-266-1072
a.dhara@sany.or
g

DASA
Coordinator

Aditya Joseph
Dhara

Coordinator of
Pupil Services

315-266-1072
a.dhara@sany.or
g

Phone Contact
for After Hours
Emergencies

Meho Basic
Operations
Manager

315-278-8539
m.basic@sany.or
g

mailto:y.bektas@sany.org
mailto:m.basic@sany.org
mailto:y.bektas@sany.org
mailto:a.dhara@sany.org
mailto:a.dhara@sany.org
mailto:m.basic@sany.org
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n1b. Is site 1 in public space or in private space?

Private Space

n1c. Is site 1 in a co-located or not in a co-located facility?

Responses Selected:

Not Co-Located

IF LOCATED IN PRIVATE SPACE IN NYC OR IN DISTRICTS OUTSIDE NYC

n1e. Upload a current Certificate of Occupancy (COO) and the annual Fire Inspection Report for school site 1 if

located in private space in NYC or located outside of NYC .

Certificate of Occupancy and Fire Inspection.   Provide a copy of a current and non-expired certificate of

occupancy (if outside NYC or in private space in NYC). For schools that are not in district space (NYC co-

locations), provide a copy of a current and non-expired certificate of occupancy, and a copy of the current

annual fire inspection results, which should be dated on or after July 1, 2025.

Fire inspection certificates must be updated annually. For the upcoming school year 2025-2026, please submit

a current fire inspection certificate.

If the fire inspection certificate will expire between the August 1, 2025 submission of the Annual Report and

the November 3 Annual Report submission, please submit the new certificate with the Annual Report entries

due no later than 11:59 PM on November 3, 2025.

Site 1 Certificate of Occupancy (COO)

Certificate_of_Occupancy_UAS.pdf

Filename: Certificate_of_Occupancy_UAS.pdf Size: 168.1 kB

Site 1 Fire Inspection Report

This is required, marked optional for administrative purposes.

Fire_and_Building_Safety_Report_UAS_Revised.pdf

Filename: Fire_and_Building_Safety_Report_UAS_Revised.pdf Size: 404.1 kB

https://nysed-cso.smapply.io/protected/rg/257610761/8859726962/Certificate_of_Occupancy_UAS.pdf
https://nysed-cso.smapply.io/protected/rg/257610761/8964592692/Fire_and_Building_Safety_Report_UAS_Revised.pdf
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School Site 2

n2. SCHOOL SITES

Please provide information on Site 2 for the upcoming school year.

Physical

Address

Phone

Number

District/CSD Grades

Served at Site

for 2024-2025

School Year

(K-5, 6-9, etc.)

Grades to Be

Served at Site

for 2025-2026

School Year

(K-5, 6-9, etc.)

Receives

Rental

Assistance for

Which Grades

(If yes, enter

the

appropriate

grades. If no,

enter No).

Site 2

160 School
Lane,
Frankfort, NY
13340

315-574-3000

Frankfort-
Schuyler
Central
School District

K-5 K-5 No
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n2a. Please provide the contact information for Site 2.

Name Title Work Phone Alternate Phone Email Address

School Leader Liska Savage Dean of School 315-574-3000
l.savage@sany.o
rg

Operational
Leader

Meho Basic
Operations
Manager

315-574-3000
m.basic@sany.or
g

Compliance
Contact

Liska Savage Dean of School 315-574-3000
l.savage@sany.o
rg

Complaint
Contact

Aditya Joseph
Dhara

Coordinator of
Pupil Services

315-574-3000
a.dhara@sany.or
g

DASA
Coordinator

Aditya Joseph
Dhara

Coordinator of
Pupil Services

315-574-3000
a.dhara@sany.or
g

Phone Contact
for After Hours
Emergencies

Meho Basic
Operations
Manager

315-278-8539
m.basic@sany.or
g

n2b. Is site 2 in public space or in private space?

Private Space

n2c. Is site 2 in a co-located or not in a co-located facility?

Responses Selected:

No Co-Located

mailto:l.savage@sany.org
mailto:m.basic@sany.org
mailto:l.savage@sany.org
mailto:a.dhara@sany.org
mailto:a.dhara@sany.org
mailto:m.basic@sany.org
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IF LOCATED IN PRIVATE SPACE IN NYC OR IN DISTRICTS OUTSIDE NYC

n2e. Upload a current Certificate of Occupancy (COO) and the annual Fire Inspection Report for school site 2 if

located in private space in NYC or located outside of NYC .

Certificate of Occupancy and Fire Inspection.   Provide a copy of a current and non-expired certificate of

occupancy (if outside NYC or in private space in NYC). For schools that are not in district space (NYC co-

locations), provide a copy of a current and non-expired certificate of occupancy, and a copy of the current

annual fire inspection results, which should be dated on or after July 1, 2025.

Fire inspection certificates must be updated annually. For the upcoming school year 2025-2026, please submit

a current fire inspection certificate.

If the fire inspection certificate will expire between the August 1, 2025 submission of the Annual Report and

the November 3 Annual Report submission, please submit the new certificate with the Annual Report entries

due no later than 11:59 PM on November 3, 2025.

Site 2 Certificate of Occupancy (COO)

Certificate_of_Occupancy_UAS.pdf

Filename: Certificate_of_Occupancy_UAS.pdf Size: 168.1 kB

Site 2 Fire Inspection Report

This is required, marked optional for administrative purposes.

Fire_and_Building_Safety_Report_UAS_Revised.pdf

Filename: Fire_and_Building_Safety_Report_UAS_Revised.pdf Size: 404.1 kB

o. List of owned, rented, or leased facilities not used to educate students and the purpose of each.

Separate by semi-colon (;)

N/A

https://nysed-cso.smapply.io/protected/rg/257610761/8859728175/Certificate_of_Occupancy_UAS.pdf
https://nysed-cso.smapply.io/protected/rg/257610761/8964592941/Fire_and_Building_Safety_Report_UAS_Revised.pdf
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p1. Total Number of School Calendar Days

186

p2. Total Number of Anticipated Hours of Instruction by Month (Entries are required for all months. Enter a zero

for months with no instructional hours.)

July 2025 0

August 2025 0

September 2025 116

October 2025 121

November 2025 88

December 2025 83

January 2026 105

February 2026 83

March 2026 116

April 2026 88

May 2026 110

June 2026 105

CHARTER REVISIONS DURING THE 2024-2025 SCHOOL YEAR
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q. Summary of Material and Non-Material Charter Revisions submitted or approved since August 1, 2024,

including updates to the school’s board of trustees’ by-laws, enrollment policy, discipline policy, or complaint

policy. 

Please note, listing the revisions here does not constitute a request. Schools are advised to seek revision requests

through their authorizer directly.

Does the school have any material or non-material revision requests that have been submitted or approved since

August 1, 2024?

Yes

q2. Summary of Charter Revisions

Category (Select

Best Description)

Specific Revision

(150 word limit)

Date Approved by

BOT (if applicable)

Date Approved by

Authorizer (if

applicable)

1
Change in Maximum
Approved Enrollment

Non-material revision
to increase
enrollment by 8%.

7/8/2024 8/22/2024

2

3

4

5

More revisions to add?

No

ATTESTATIONS
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r. Name/Position of Person Completing/Submitting the 2024-2025 Annual Report. (To write type in a phone

number with an extension, please use this format: 123-456-7890-3. The dash and number 3 at the end of the

phone number refers to the individual's phone extension.   Do not type in the work extension or the

abbreviation for it - just the dash and the extension number after the phone number).

Name Bekir Duz

Position Assistant Superintendent of Accountability

Phone/Extension 315-671-5470

Email duz@sany.org

s. Our signatures (Executive Director/School Leader/Head of School and Board President) below attest that all

of the information contained herein is truthful and accurate and that this charter school is in compliance with

all aspects of its charter, and with all pertinent Federal, State, and local laws, regulations, and rules. We

understand that if any information in any part of this report is found to have been deliberately misrepresented,

this will constitute grounds for the revocation of our charter.

Click YES to  agree and then use the mouse on your PC or the stylus on your mobile device to sign your

name).

Responses Selected:

Yes

As outlined in ENTRY 7 (Employee Fingerprint Requirements Attestation):

Our E-Signatures (not digital signatures) (Executive Director/School Leader/Head of School and Board

President) below attest that our school has reviewed, understands and will comply with the employee

clearance and fingerprint requirements as outlined in Entry 7 and found in the NYSED CSO Fingerprint

Clearance Oct 2019 Memo. Click YES to agree.

Responses Selected:

Yes

mailto:duz@sany.org
https://www.nysed.gov/sites/default/files/programs/charter-schools/employeefingerprintoct19.pdf
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Signature, Head of Charter School

(If you are not signing the application now, please click "Clear" on both signature fields before saving this

task or else the system will return an error.)

Signature, President of the Board of Trustees

(If you are not signing the application now, please click "Clear" on both signature fields before saving this

task or else the system will return an error.)

Date

Jul 16 2025

Thank you.

Entry 2 – Links to Critical Documents on School Website
Completed - Oct 24 2025

Instructions
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Required of ALL Charter Schools (Note that SUNY-authorized charter schools are not required to submit item 4:
Authorizer-approved Dignity for All Students Act (DASA) policy  and Authorizer-approved School Discipline
Policy)

By law, each charter school is required to maintain certain notices and policies listed on its website. All documents
must be readily found on the school's website and publicly accessible. Please insert the link to the page on the
school’s website where each document can be accessed. DO NOT provide a direct link to a Google document.

1. Current Annual Report (i.e., 2024-2025 Annual Report);[1]
2. Board meeting notices, agendas, and documents, including board meeting minutes;
3. New York State School Report Card - This report captures school-level enrollment and demographic

information, staff qualifications, electronic student records, and attendance rates, as prescribed by New York
State law.[2] Even if there is no school data yet reported, a direct web link to the most recent New York State
School Report Card for the charter school must be provided.

4. Authorizer-approved DASA Policy and Authorizer-approved School Discipline Policy (For Regents, NYCDOE,
and Buffalo BOE-Authorized Charter Schools ONLY); 

5. District-wide safety plan, not a building-level safety plan (as per the July 2023 Emergency Response Plan
Memo – Charter Schools Only);  

6. Authorizer-approved FOIL Policy; and
7. Subject matter list of FOIL records (e.g., see NYSED Subject Matter List) 

[1] Each charter school is required to make the Annual Report publicly available by August 1 and to post on their
respective charter school website. Each school should post an updated and complete version to include
accountability data and financial statements that are not or may not be available until after the August deadline (i.e.,
repost when financials have been submitted in November.)

[2] SRC data is included in the reporting requirements for New York charter schools in 8 NYCRR 119.3.

Entry 2 – Links to Critical Documents on School Website
School Name:   Utica Academy of Science  

http://data.nysed.gov/
https://www.nysed.gov/student-support-services/school-safety-plans
http://www.nysed.gov/common/nysed/files/2014%20Subject%20Matter%20List.pdf
https://nysed-cso.smapply.io/admin/awards/278680/workflow/#_ftnref2
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Required of ALL Charter Schools (Note that SUNY-authorized charter schools are not required to submit item 4:

Authorizer-approved Dignity for All Students Act (DASA) policy and Authorizer-Approved School Discipline

Policy)

By law, each charter school is required to maintain certain notices and policies listed on its website. Please insert the

link from the school’s website for each of the items. All links must be readily found on the school’s website.

New York State Report Card

Emergency Response Plan Memo

NYSED Subject Matter List

Link to Documents

1. Current Annual Report (i.e., 2024-2025 Annual
Report)

https://www.uascs.org/about-us/required-
notifications/reports/annual-report

2. Board meeting notices, agendas, and documents,
including board meeting minutes

https://www.uascs.org/about-us/governance

3. New York State School Report Card. This report
captures school-level enrollment and demographic
information, staff qualifications, electronic student
records, and attendance rates, as prescribed by New
York State law. Even if there is no school data yet
reported, a direct web link to the most recent New York
State School Report Card for the charter school must
be provided.

https://www.uascs.org/about-us/required-
notifications/reports/nys-school-report-card

4a. Authorizer-approved DASA Policy (For Regents,
NYCDOE, and Buffalo BOE-Authorized Charter Schools
ONLY)

https://www.uascs.org/students-parents/policies/dasa-
policy

4b. Authorizer-approved School Discipline Policy (For
Regents, NYCDOE, and Buffalo BOE-Authorized
Charter Schools ONLY)

https://www.uascs.org/students-parents/policies/student-
handbook

5. District-wide safety plan, not a building level safety
plan (as per the July 2023 Emergency Response Plan
Memo)

https://www.uascs.org/about-us/required-
notifications/emergency-and-safety-plan

6. Authorizer-approved FOIL Policy
https://www.uascs.org/about-us/required-
notifications/foil/foil-policy

https://data.nysed.gov/
https://www.p12.nysed.gov/sss/documents/EmergencyResponsePlanMemo2021-22_final.pdf
http://www.nysed.gov/common/nysed/files/2014%20Subject%20Matter%20List.pdf
https://www.uascs.org/about-us/required-notifications/reports/annual-report
https://www.uascs.org/about-us/governance
https://www.uascs.org/about-us/required-notifications/reports/nys-school-report-card
https://www.uascs.org/students-parents/policies/dasa-policy
https://www.uascs.org/students-parents/policies/student-handbook
https://www.uascs.org/about-us/required-notifications/emergency-and-safety-plan
https://www.uascs.org/about-us/required-notifications/foil/foil-policy
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7. Subject matter list of FOIL records (e.g., see NYSED
Subject Matter List)

https://www.uascs.org/about-us/required-
notifications/foil/subject-matter-list-of-foil-records

It is the school's responsibility to ensure that if a policy appears in more than one place on the website,

including as part of the family handbook, that the policy versions are consistent and up to date.

Responses Selected:

Yes, the website has been reviewed to ensure that policies are consistent and up to date.

Thank you. 

Entry 3 – Board of Trustees Membership Table
Completed - Oct 24 2025

Instructions

Required of ALL charter schools
ALL charter schools or education corporations governing multiple schools must complete the Board of Trustees
Membership Table within the online portal. Please be sure to include and identify parents who are members of the
Board of Trustees and indicate whether parents are voting or non-voting members.

Entry 3 – Board of Trustees Membership Table

1. SUNY-AUTHORIZED charter schools are required to provide information for VOTING trustees only.  

2. REGENTS, NYCDOE, and BUFFALO BOE-AUTHORIZED charter schools are required to provide information

for all VOTING and NON-VOTING trustees.

     

Authorizer:

Who is the authorizer of your charter school?

Board of Regents

https://www.uascs.org/about-us/required-notifications/foil/subject-matter-list-of-foil-records
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1. 2024-2025 Board Member Information (Enter info for each BOT member)

Voting

Trustee

Name

Trustee

Email

Address

Position

on the

Board

Committe

e

Affiliation

(s)

Voting

Member

Per By-

Laws

(Y/N)

Number

of

Complet

ed Terms

Served

Start

Date of

Current

Term

(MM/DD/

YYYY)

End

Date of

Current

Term

(MM/DD/

YYYY)

Board

Meetings

Attended

During

2024-

2025

1
Halil
Zaim

zaim@alf
red.edu

Chair
Academi
c

Yes 2 8/1/2024 8/1/2025 8

2
Jawwaad
Rasheed

jawwaadr
asheed
@gmail.c
om

Vice
Chair

Academi
c

Yes 4 8/1/2023 8/1/2026 7

3
Jodi
DeAugus
tine

jodi@roc
kbridgein
vest.com

Treasure
r

Financial Yes 2 8/1/2023 8/1/2026 12

4

Samanth
a
Turnque
st

smturnqu
est@gm
ail.com

Trustee/
Member

Outreach
, Lead

Yes 1
12/1/202
2

8/1/2025 9

5
Tuncay
Delibasi

delibast
@upstat
e.edu

Trustee/
Member

Academi
c

Yes 1 8/1/2024 8/1/2025 9

6
Kemal
Ersoz

kemalyas
irersoz@
gmail.co
m

Trustee/
Member

Academi
c

Yes 1 4/1/2025 8/1/2027 5 or less

7
Kamersa
h
Cetintas

kkcetinta
s@gmail.
com

Trustee/
Member

Academi
c

Yes 1 5/1/2025 4/1/2026 5 or less

8
Fehmi
Damkaci

fehmida
mkaci@g
mail.com

Chair

Academi
c
Committe
e Lead,
Financial

Yes 7 8/1/2023 6/1/2025 11

9 Lindsay
Cray

lindsay.cr
ay@gmai

Trustee/
Member

Outreach
, Lead

Yes 2 8/1/2022 5/1/2025 7

mailto:zaim@alfred.edu
mailto:jawwaadrasheed@gmail.com
mailto:jodi@rockbridgeinvest.com
mailto:smturnquest@gmail.com
mailto:delibast@upstate.edu
mailto:kemalyasirersoz@gmail.com
mailto:kkcetintas@gmail.com
mailto:fehmidamkaci@gmail.com
mailto:lindsay.cray@gmail.com
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l.com

1a. Are there more than 9 members of the Board of Trustees?

No

2. Number of board meetings conducted in 2024-2025

13

3. Number of board meetings scheduled for the 2025-2026 school year

12

mailto:lindsay.cray@gmail.com


26 / 49

4. INFORMATION ABOUT MEMBERS OF THE BOARD OF TRUSTEES

SUNY-AUTHORIZED charter schools provide response relative to VOTING Trustees only.  

REGENTS, NYCDOE, and BUFFALO BOE-AUTHORIZED charter schools provide a response relative to all

trustees. 

a. Total number of Voting Members on June 30, 2025 7

b. Total number of Voting Members added during the

2024-2025 school year
2

c. Total number of Voting Members who left the board

during 2024-2025 school year
2

d. Total Maximum Number of Voting Members in 2024-

2025, as set by the board in by-laws, resolution, or

minutes

9

e. Board members attending 8 or fewer meetings during

2024-2025
5

5. INFORMATION ABOUT NON-VOTING MEMBERS OF THE BOARD OF TRUSTEES (REGENTS, NYCDOE, and

BUFFALO BOE-AUTHORIZED ONLY)

a. Total number of Non-Voting Members on June 30,

2025
0

b. Total number of Non-Voting Members added during

the 2024-2025 school year
0

c. Total number of Non-Voting Members who left the

board during the 2024-2025 school year
0

d. Total Maximum Number of Non-Voting members in

2024-2025, as set by the board in by-laws, resolution,

or minutes

0

Thank you.
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Entry 4 – Board of Trustees Disclosure of Financial Interest Form
Completed - Oct 24 2025

Instructions
Required of ALL Charter Schools

Each member of the charter school’s Board of Trustees who served on a charter school education corporation
governing one or more charter schools for any period during the 2024-2025 school year must complete and sign a
Trustee Disclosure of Financial Interest Form due no later than 11:59 PM on August 1, 2025. Acceptable signature
formats include:

Digitally certified PDF signature (i.e., DocuSign)
Manual signature (1. download to print, 2. manually sign, 3. scan signed document to PDF, and 4. upload
into portal)

All completed forms must be collected and uploaded in PDF format for each individual member. The education
corporation is responsible for ensuring that each member who served on the board during the 2024-2025
school year completes the form. 

Charter schools MUST submit the latest version of the form. Forms completed from past years will not be accepted. 

Trustees serving on an education corporation that governs more than one school are not required to complete a
separate disclosure for each school governed by the education corporation. In the Trustee Disclosure of Financial
Interest Form, trustees must disclose information relevant to any of the schools served by the governing education
corporation. 

3-Jodi DeAugustine

Filename: f362eead89d541e3abd69305458b0a07.pdf Size: 846.8 kB

4-Samantha Turnquest

Filename: ce435b2e28e34349858cd5599cf6883d.pdf Size: 823.0 kB

6-Kemal Ersoz

Filename: a9dfe815826f4d90a489dbca0f6a6439.pdf Size: 825.0 kB

5-Tuncay Delibasi

Filename: 70bed042686b4f2a9b767f3cde97d907.pdf Size: 822.6 kB

2-Jawwaad Rasheed

Filename: 940585b23930460e8a6171b99cab1371.pdf Size: 826.3 kB

8-Fehmi Damkaci

Filename: 8ab94983c2034717b758229535b2a37c.pdf Size: 852.9 kB

7-Kamersah Cetintas

Filename: f80e838f363544319dd22e809420efa9.pdf Size: 843.5 kB

1-Halil Zaim

Filename: 20d9ada0ce104d038e46d1dfad79e161.pdf Size: 1.8 MB

9-Lindsay Cray

Filename: 374e6a3f64bd4569a0c271cf80889c61.pdf Size: 1.7 MB

https://www.nysed.gov/sites/default/files/programs/charter-schools/annual-report-current-former-trustee-financial-disclosure-form.pdf
https://nysed-cso.smapply.io/protected/tr/294284181/33467931/f362eead89d541e3abd69305458b0a07.pdf
https://nysed-cso.smapply.io/protected/tr/294284181/33467932/ce435b2e28e34349858cd5599cf6883d.pdf
https://nysed-cso.smapply.io/protected/tr/294284181/33467933/a9dfe815826f4d90a489dbca0f6a6439.pdf
https://nysed-cso.smapply.io/protected/tr/294284181/33467934/70bed042686b4f2a9b767f3cde97d907.pdf
https://nysed-cso.smapply.io/protected/tr/294284181/33467935/940585b23930460e8a6171b99cab1371.pdf
https://nysed-cso.smapply.io/protected/tr/294284181/33467936/8ab94983c2034717b758229535b2a37c.pdf
https://nysed-cso.smapply.io/protected/tr/294284181/33467937/f80e838f363544319dd22e809420efa9.pdf
https://nysed-cso.smapply.io/protected/tr/294284181/33467938/20d9ada0ce104d038e46d1dfad79e161.pdf
https://nysed-cso.smapply.io/protected/tr/294284181/33467939/374e6a3f64bd4569a0c271cf80889c61.pdf
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Entry 5 – Board Meeting Minutes
Completed - Oct 24 2025

Instructions
Required of Regents, NYCDOE, and Buffalo BOE-Authorized Schools ONLY 

Schools must upload a complete set of final monthly board meeting minutes (July 2024-June 2025), which should
match the number of meetings held during the 2024-2025 school year, as indicated in the above table. The minutes
provided must be the final version approved by the school’s Board of Trustees AND must be posted on the school’s
website. Board meeting minutes may be uploaded individually or as one single combined file. Board meeting minutes
must be submitted no later than 11:59 PM on August 1, 2025.

SANY-Board-Minutes-2024-25

Filename: SANY-Board-Minutes-2024-25_gWkmqMj.pdf Size: 12.1 MB

Entry 6 – Enrollment & Retention
Completed - Oct 24 2025

Instructions
Required of ALL Charter Schools

Describe the good faith efforts the charter school has made in 2024-2025 toward meeting targets to attract and
retain the enrollment of students with disabilities (SWD), English language learners (ELL), and students who are
economically disadvantaged (ED). In addition, describe the school’s plans for meeting or making progress toward
meeting its enrollment and retention targets in 2025-2026. 

Entry 6 – Enrollment and Retention of Special Populations
 

https://nysed-cso.smapply.io/protected/tr/294284182/32919192/SANY-Board-Minutes-2024-25_gWkmqMj.pdf
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Good Faith Efforts to Meet Recruitment Targets (Attract)

Describe Recruitment Efforts in

2024-2025

Describe Recruitment Plans in 2025-

2026

Students with Disabilities § Emphasizing the special
education services in the flyers and
informational meetings to attract
students from those populations

§ Developing relationships with local
agencies such as Arise, Hillside, and
Access that serve students with
disabilities, and distributing
brochures to their students

§ Adding one special education
teacher to provide more attractive
special education programs

§ Home visits to students' houses.

§ Emphasize the school’s special
education services in flyers and
informational meetings to attract and
support students with disabilities
and their families.

§ Develop relationships with local
agencies such as Arise, Hillside, and
Access, which serve students with
disabilities, and distribute school
brochures and enrollment
information through these partners.

§ Add a special education teacher
to expand and strengthen special
education services and provide
more targeted student support.

§ Assign special education teachers
as advisors for scholars during
morning homeroom time at the
middle and high school levels to
build strong, consistent relationships
and provide daily check-ins.

§ Increase Tier 3 interventions and
assign dedicated math and ELA
interventionists and specialists to
work with scholars who need
additional support.

§ Invite parents of students with
disabilities to the school to
collaborate on individualized support
plans to ensure each scholar’s
needs are met.

§ Conduct home visits to connect
with families, share information
about available special education
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services, and provide support with
enrollment and planning.

English Language Learners § Provide and have summer school
for ENL students to prepare them
with basic academics, introduce the
community places, and teach them
about the school community.

§ Providing extensive ELL services
in school design to expedite their
proficiency level

§ Making the school brochures and
application forms available in
different languages at the school,
delivered through targeted mailings,
and distributed by hand in refugee
community centers

§ Using Google Translate for its
website and online application form
to make them available in multiple
languages

§ Employing staff from refugee
communities to have a direct
connection

§ Emphasizing the ELL services in
the flyers and informational
meetings to attract students from
those populations

§ Making the current website and
brochure highlights a better chance
for ELL students to enroll

§ Requesting the address of
parents with ELL students from the
district for direct mailing

§ Providing an after-school ELL
program, including parents, to
educate them on the US culture and
the education system to make them

§ Provide a summer school program
for ENL students to build basic
academic skills, introduce community
resources, and familiarize students
with the school environment.

§ Include extensive ELL services in
the school design to help students
reach proficiency levels more quickly.

§ Make school brochures and
application forms available in
multiple languages; distribute them
through targeted mailings, in
refugee community centers, and by
hand.

§ Use Google Translate on the
school’s website and online
application form to ensure
information is accessible in multiple
languages.

§ Employ staff from refugee
communities to strengthen direct
connections and build trust with
families.

§ Highlight ELL services in flyers
and informational meetings to attract
students from these populations.

§ Enhance the website and
brochures to communicate the
school’s support for ELL students
and their families.

§ Request parent addresses for
families with ELL students from the
district to send direct mailings about
enrollment opportunities.

§ Offer an after-school ELL program
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more welcome

§ Assigning a staff member as ELL
advisor in charge of ELL recruitment
and providing a point-person ELL
parents at the school to assist the
refugee parents regarding
enrollment, and their children’s
progress

§ Attending the World Refugee Day
event to promote the school's ELL
program

§ Assigning a staff member who will
continue to attend meetings with
Utica Collegiate Access Network
(UCAN) Leaders

§ Distributing brochures and
applications at different ethnic clubs,
organizations, and grocery stores in
the Greater Utica Area

§ Organizing the 7th Annual
International Night and inviting the
community to attend, and at the
same time giving flyers and
information to give to anyone that
are interested in our school

§ Home visits to students' houses to
provide information on our ELL
program, support for submitting
applications, and completing
enrollment documentation.

§ Utilize translator services to
provide notices to parents in their
home language.

for students and parents to help
families understand U.S. culture and
the education system, making them
feel welcome and supported.

§ Assign a staff member as an ELL
advisor to oversee ELL recruitment
and serve as a dedicated point of
contact for refugee parents to assist
with enrollment and student
progress.

§ Attend community events, such as
World Refugee Day, to promote the
school’s ELL programs and connect
with families.

§ Assign a staff member to continue
participating in meetings with Utica
Collegiate Access Network (UCAN)
leaders to expand outreach.

§ Distribute brochures and
applications at ethnic clubs,
community organizations, and local
grocery stores throughout the
Greater Utica area.

§ Organize an annual International
Day to celebrate cultural diversity,
invite the community, and share
information about the school’s
programs.

§ Conduct home visits to provide
information about the ELL program,
assist families with applications, and
complete enrollment documentation.

§ Utilize professional translation
services to ensure all critical notices
are provided to parents in their
home languages.

§ Use Class Dojo K–12 as an
additional communication tool, using
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its translation features for clear
family communication.

§ Invite ENL parents to the school
regularly to strengthen relationships
and build trust between home and
school.

Economically Disadvantaged

§ Holding open houses for students
and their parents to present school
design/services and inviting local
agencies to contribute and help us
reach out to families - build
collaborative relationships with local
agencies to provide crucial
resources to families

§ Targeted mailing for those who
have an income of less than
$50,000 and school-age children

§ Assigning a staff member who will
continue to attend meetings with
Utica Collegiate Access Network
(UCAN) Leaders

§ Developing relationships with local
nonprofits to provide college
scholarship opportunities to the
successful, economically
disadvantaged students

§ Advertising on media spots,
including low-profile and free news
outlets, to reach out to lower
socioeconomic populations

§ Organizing different school events
at the school where parents and
children, the community come and
enjoy the food, music, and tradition,
and at the same time learn about
our school

§ Home visits to students' houses

§ Holding open houses for students
and their parents to present school
design/services and inviting local
agencies to contribute and help us
reach out to families - build
collaborative relationships with local
agencies to provide crucial
resources to families

§ Developing relationships with local
nonprofits to provide college
scholarship opportunities to the
successful, economically
disadvantaged students

§ Advertising on media spots,
including low-profile and free news
outlets, to reach out to lower
socioeconomic populations

§ Organizing different school events
at the school where parents and
children, the community come and
enjoy the food, music, and tradition,
and at the same time learn about
our school

§ Home visits to students' houses

§ Working with parent organizations
(like FSA) to create free school
events for families to attend creates
a school community all members can
access.
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Good Faith Efforts To Meet Retention Targets

Describe Retention Efforts in 2024-

2025

Describe Retention Plans in 2025-

2026

Students with Disabilities § Making sure the regular classroom
teachers are updated about the
special requirements of the students
with disabilities so that students with
disabilities will feel comfortable to
remain at UAS

§ Emphasizing the special
education services in the flyers and
informational meetings to attract
students from those populations

§ Developing a relationship with
local agencies that provide services

§ Adding a special education
teacher to provide more attractive
special education programs

§ Home visits to students' houses

§ Have speech/SPED screenings
available during new student
screening to ensure we can get
students the services they need as
soon as possible

§ Addition of a Special Education
Coordinator to assist in oversight of
special education services,
programming, and student support.

§ Therapeutic Crisis Intervention
Training for School Administrators
and Teachers.

§ Ensure regular classroom teachers
are consistently updated on the
accommodations, supports, and
special requirements of students
with disabilities so that every student
feels fully included and supported.

§ Highlight special education
services in school flyers, brochures,
and informational meetings to attract
families seeking strong,
individualized supports for students
with disabilities.

§ Develop and maintain
partnerships with local agencies that
provide services to students with
disabilities to better connect families
with community resources.

§ Add a special education teacher
to expand programming and provide
more tailored support for students
with diverse needs.

§ Assign special education teachers
as homeroom advisors for students
with disabilities in grades 6–12 to
build daily connections, monitor
student well-being, and track
progress.

§ Increase service minutes for
scholars who need additional
support to ensure they receive the
intensity and frequency of services
required to make progress.

§ Add a classroom support person in
addition to the student’s case
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manager to provide consistent, in-
class assistance and help implement
accommodations and modifications.

§ Conduct home visits to build trust
with families, provide information on
available services, and help with
enrollment and ongoing support.

§ Include speech and special
education screenings during new
student intake to identify needs
early and begin services as soon as
possible.

§ Add a Special Education
Coordinator to oversee special
education programs, services, and
student support, ensuring
compliance, high-quality delivery,
and strong collaboration among
staff.

§ Provide Therapeutic Crisis
Intervention for Schools (TCIS)
training for administrators and
teachers to strengthen staff capacity
to manage behaviors safely and
effectively.

§ Develop individualized support
plans collaboratively with the
student, parent/guardian, special
education teacher, counselor,
behavior specialist, and grade-level
team to address academic and
behavioral goals.

§ Work with the college counselor to
help students set individual goals
and develop career pathways that
match their strengths and interests.

§ Offer tutoring and additional
academic support after school on
weekdays and/or Saturdays to help
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students master grade-level content
and build skills and confidence.

English Language Learners § Providing an after-school ELL
program, including parents, to
educate them on the US culture and
the education system, to make them
more welcome

§ Employing staff from refugee
communities to have a direct
connection

§ Providing extensive ELL services
in school design to expedite their
proficiency level

§ Home visits to students' houses

§ Special events to acknowledge
different cultures and languages
represented at UAS

§ Staff members who speak the
native language of the ELL
students

§ Utilize translator services to
provide notices to parents in their
home language.

§ Research-based curriculum and
practices for ENL students.

§ Provide an after-school ELL
program for students and parents to
build English language skills,
understand the U.S. culture and
education system, and feel more
welcomed in the school community.

§ Employ staff from refugee
communities to create direct
connections and build trust with
families.

§ Design extensive ELL services
within the school program to help
students quickly advance their
English proficiency levels.

§ Assign ENL teachers as
homeroom advisors for ELL/ENL
students in grades 6–12 to ensure
consistent support and relationship-
building.

§ Conduct home visits to strengthen
communication with families, share
information about services, and offer
help with enrollment and student
progress.

§ Celebrate and acknowledge the
diverse cultures and languages
represented at UAS through special
events, cultural showcases, and
activities that promote diversity and
inclusion.

§ Increase cultural and diversity
activities annually and create
murals, posters, and bulletin boards
that recognize and honor students’
cultures and heritages.

§ Ensure staff members who speak
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students’ native languages are
available to support students and
families.

§ Utilize professional translator
services to provide notices and
essential information to parents in
their home languages.

§ Provide additional literacy and
language development support after
school and during tutoring sessions
to help students strengthen their
English skills.

§ Implement research-based
curriculum and instructional practices
explicitly designed for ENL students.

§ Set individual goals and pathways
for each ELL/ENL student, tracking
language proficiency progress using
STAR assessments, IXL, and other
data-driven programs.

Economically Disadvantaged § Universal free breakfast and lunch

§ Close connections with students'
parents - reinforced through Dojo
and home visits

§ Teachers providing snacks to
students who may need them

§ Advisory period with about 10-15
students to check students' social-
emotional status.

§ Restorative Circles to build and
maintain positive relationships
between staff and students

§ Small school structure - ""one
band, one sound"" and ""many
atoms, one family"" mindset

§ Provide universal free breakfast
and lunch to ensure all students
have access to nutritious meals
daily.

§ Maintain close connections with
students’ parents and caregivers
through consistent communication
using Class Dojo, phone calls, and
home visits.

§ Teachers offer snacks to students
who may need additional
nourishment during the day.

§ Train and provide ongoing
workshops for faculty and staff on
best practices for engaging and
supporting students living in poverty,
using research-based resources
such as Eric Jensen’s books and
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§ Research-based practices for
economically disadvantaged
students, regarding curriculum and
social-emotional well-being, and
continued PD for new staff working
within this community.

other experts in the field.

§ Create and administer student
and parent surveys to gather
information on family needs and use
this data to establish and
strengthen support systems.

§ Provide uniforms to students who
need assistance to ensure all
scholars feel prepared and
confident at school.

§ Invite community organizations to
participate in welcome-back-to-
school events to connect families
with local resources and services
they may need.

§ Hold daily or weekly advisory
periods with small groups of about
10–15 students to check in on
students’ social-emotional well-being
and build strong, trusting
relationships.

§ Use restorative circles to build and
maintain positive relationships
among staff and students, fostering
a supportive and respectful school
climate.

§ Maintain a small school structure
emphasizing unity and belonging
through the “one band, one sound”
and “many atoms, one family”
mindset.

§ Implement research-based
practices that support economically
disadvantaged students' academic
success and social-emotional
needs, including continued
professional development for new
and returning staff.
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Entry 7 – Employee Fingerprint Requirements Attestation
Completed - Oct 24 2025

Instructions 

Required of ALL Charter Schools

Review and complete the Employee Fingerprint Requirements Attestation.

Entry 7 – Employee Fingerprint Requirements Attestation
A. TEACH System – Employee Clearance

Required of ALL Charter Schools

Charter schools MUST ensure that all prospective employees[1] receive clearance through the NYSED Office of

School Personnel Review and Accountability (OSPRA) prior to employment. This includes paraprofessionals and

other school personnel who are provided or assigned by the district of location, or related/contracted service

providers. After an employee has been cleared, schools are required to maintain proof of such clearance in the file

of each employee. 

Please note that all schools should maintain an electronic or hard copy of the clearance certification pulled from

TEACH and dated PRIOR to the employee's start date. Clearance certifications pulled from TEACH at a later date will

show that the staff member was cleared as of that date and may result in a finding of clearance violations against the

school.

[1] Employees who must be cleared include, but are not limited to, teachers, administrative staff, janitors, security

personnel and cafeteria workers, and other staff who are present when children are in the school building. This

includes paraprofessionals and other school personnel that are provided or assigned by the district of

location, as well as related/contracted service providers. See NYSED memorandum dated October 1, 2019 at

NYSED CSO Employee Clearance and Fingerprint Memo or visit the NYSED website at Who Must Be Fingerprinted

Charts for more information regarding who must be fingerprinted. Also see, 8 NYCRR §87.2.

https://www.nysed.gov/educator-integrity/about-ospra
http://www.nysed.gov/common/nysed/files/programs/charter-schools/employeefingerprintoct19.pdf
https://www.nysed.gov/educator-integrity/who-must-be-fingerprinted-charts
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B. Emergency Conditional Clearances

Charter schools are strongly discouraged from using the emergency conditional clearance provisions for prospective

employees. This is because the school must request clearance through NYSED TEACH, and the school’s emergency

conditional clearance of the employee terminates automatically once the school receives notification from NYSED

regarding the clearance request. Status notification is provided for all prospective employees through the NYSED

TEACH portal within 48 hours after the clearance request is submitted. Therefore, at most, a school’s emergency

conditional clearance will be valid for only 48 hours after approval by the board.

Schools are not permitted to renew or in any way re-establish a prospective employee’s emergency conditional

clearance after status notification is sent by NYSED through the TEACH portal.

Schools are asked to attest that they have reviewed and understand these requirements. More information can be

found in the memo at NYSED CSO Employee Clearance and Fingerprint Memo.

Attestation

Responses Selected:

I hereby attest that the school has reviewed, understands, and will comply with these requirements.

Entry 8 – Organization Chart
Completed - Oct 24 2025

Instructions

Required of Regents, NYCDOE, and Buffalo BOE-Authorized Charter Schools ONLY 

Upload the school's current approved 2024-2025 Organization Chart. The organization chart should be a graphic
representation (a list will not be accepted) and should include position titles and reporting (hierarchical) relationships.
 Employee names should not appear on the chart.

2526-SANY-OrganizationChart-UAS

Filename: 2526-SANY-OrganizationChart-UAS.pdf Size: 106.4 kB

Entry 9 – School Calendar
Completed - Oct 24 2025

Instructions 

Required of ALL Charter Schools

Charter schools must upload a final 2025-2026 calendar into the portal no later than 11:59 PM on August 1, 2025. 

School calendars must meet the minimum instructional requirements as required of other public schools “… unless
the school’s charter requires more instructional time than is required under the regulations.”

http://www.nysed.gov/common/nysed/files/programs/charter-schools/employeefingerprintoct19.pdf
https://nysed-cso.smapply.io/protected/tr/294284185/32903444/2526-SANY-OrganizationChart-UAS.pdf
https://stateaid.nysed.gov/attendance/htm_docs/final_adopted_regulations.htm
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Board of Regents-authorized charter schools are also required to submit school calendars that clearly indicate the
start and end date of the instructional year AND the number of instructional hours and/or instructional days for
each month. Schools must use a calendar format and ensure there is a monthly tally of instructional days.

Charter schools serving elementary and secondary levels may submit one combined calendar showing instructional
hours and days for all building levels OR separate calendars uploaded as one PDF. Note that school calendars will
also provide evidence of alignment for schools with extended days/years referenced in their mission statements or
key design elements. 

See below for an example of a calendar showing the requested information.

Sample Calendar:

Utica-Academy-of-Science-Charter-School-2025-26-Calendar

Filename: Utica-Academy-of-Science-Charter-S_Q4oB3Nk.pdf Size: 52.0 kB

Entry 10 – Faculty/Staff Roster Template
Completed - Oct 24 2025

INSTRUCTIONS

Required of Regents, NYCDOE, and Buffalo BOE-Authorized Charter Schools ONLY

Please click on the MS Excel Faculty/Staff Roster Template and provide the following information for all instructional
and non-instructional employees, which should include all faculty and staff employed by the school at any point
during the 2024-2025 school year.

Use of the 2024-2025 Annual Report Faculty/Staff Roster Template is required. With the exception of the
optional Notes section, completion of each of the data elements is required. When provided, use of the drop-
down list options is also required.  Failure to adhere to the guidelines and validations in the Faculty/Staff Roster
Template will result in the need for resubmission of a fully corrected roster.

Reminders: (1) Verify that the correct TEACH ID is entered in the roster. Incorrect data entry may result in findings of
non-compliance for the school in the areas of teacher certification and clearance. (2) Use the Notes section to add
any additional information deemed necessary, such as a name change that may impact verification of certification. (3)
Ensure staff classifications (i.e., teacher / non-teacher) are accurately identified.

Here is the complete list of data elements in the roster template and an explanation of what information is required to
correctly complete this task.

Roster Data Elements Explanations
Authorizer
NOTE: MUST BE DONE FIRST

Select your school’s authorizer from the drop-down list
first, before completing the roster.

School Name and Institution ID Select your school’s name from the drop-down list.
Faculty/Staff First Name Enter the first name of the Faculty/Staff person.
Faculty/Staff Last Name Enter the last name of the Faculty/Staff person.

TEACH ID Enter the 7-digit TEACH ID for the Faculty/Staff person;
verify the TEACH ID is correctly entered.

Role at the School / Network Select the best choice of role of the Faculty/Staff person
from the drop-down list.

Total Years Experience in this Role Enter the number of years of experience the
Faculty/Staff person has in the role selected.

CPR/AED Certification Status Select the appropriate choice from the drop-down list.

Hire Date at the School / Network Enter the date that the Faculty/Staff person was hired at
the school/network.

Start Date at the School / Network Enter the date that the Faculty/Staff person actually
began employment at this school/network.

Date Employee Separated from Service (if applicable) Enter the date that the Faculty/Staff person separated
from service at the school/network.

Certification Status / Out-of-Certification Justification Select the appropriate choice from the drop-down list.

https://nysed-cso.smapply.io/protected/tr/294284186/32903449/Utica-Academy-of-Science-Charter-S_Q4oB3Nk.pdf
http://www.nysed.gov/charter-schools/annual-reports
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FOR TEACHERS ONLY: Choose Subject Taught Select the appropriate choice from the drop-down list.
FOR TEACHERS ONLY: Specify Subject or Grade Band,
if NOT Math, Science, Career Technical Education,
Technology, or Computer Science

Select the appropriate choice from the drop-down list.

Notes Optional

UASCS-Faculty-Staff-Roster-2024-25-Updated

Filename: 40269c64d7ae42b9ad7fa393e802bbca.xlsx Size: 31.2 kB

Entry 11 – Progress Toward Goals (Regents, NYCDOE, and Buffalo BOE-
Authorized Charter Schools ONLY
Completed - Oct 30 2025

Instructions 
Regents, NYCDOE, and Buffalo BOE-Authorized Charter Schools ONLY  

Board of Regents, NYCDOE, and Buffalo BOE-authorized schools must report all Progress Toward Charter Goals as
per their currently approved charters no later than 11:59 PM on November 3, 2025.

Schools must complete the "Goals" tables as provided in the tables below OR upload the most current action plan
that includes progress made toward the attainment of goals during the 2024-2025 school year. 

PLEASE NOTE: This is a required task for Regents, NYCDOE, and Buffalo BOE-authorized charter schools. It is
marked optional for administrative purposes only.

Entry 11 – Progress Toward Goals
PROGRESS TOWARD CHARTER GOALS 

Board of Regents, NYCDOE, and Buffalo BOE-authorized schools may complete the "Goals" tables as provided

in the portal OR upload the school's most current action plan that includes progress made toward the

attainment of academic, organization, and financial goals during the 2024-2025 school year.

Please select the method by which you will provide your school's information:

Responses Selected:

Complete Provided Goals Tables

     

https://nysed-cso.smapply.io/protected/tr/294284187/33468009/40269c64d7ae42b9ad7fa393e802bbca.xlsx
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PROGRESS TOWARD CHARTER GOALS

Regents, NYCDOE, and Buffalo BOE-Authorized Charter Schools ONLY 

Complete the tables provided. List each goal and measure as contained in the school’s currently approved charter

and indicate whether the school has met or not met the goal. Please provide information for all  goals no later than

November 3, 2025.

     

1. ACADEMIC STUDENT PERFORMANCE GOALS

Regents, NYCDOE, and Buffalo BOE-Authorized Charter Schools ONLY 

The following tables reflect formatting in the online portal required for Board of Regents, NYCDOE, and Buffalo BOE-

authorized charter schools only. These charter schools should report all Progress Toward Charter Goals as per their

currently approved charters no later than November 3, 2025. 
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2024-2025 Progress Toward Attainment of Academic Goals

Academic Student

Performance Goal

Measure Used to

Evaluate Progress

Toward Attainment of

Goal

Goal - Met, Not Met

or Unable to Assess

If not met, describe

efforts the school will

take to meet goal. If

unable to assess

goal, type N/A for

Not Applicable

Academic Goal 1

Percentage of
students in grades
3-8 maintaining
"High Growth, High
Proficiency", "High
Growth, Low
Proficiency", and
"Low Growth, High
Proficiency" from fall
to spring STAR math
and reading
assessment
averages will be
50% or higher.

School Data Met

Academic Goal 2

Percentage of
students who score
proficiently on 3 8
state assessments
for all students at
the school level will
be at district average
or higher.

School, District, and
State Data

Unable to Assess N/A

Academic Goal 3

4 year and 5 year
graduation rate for
all students will be
80% or higher.

School Data Met

Academic Goal 4 Percentage of all
students in a cohort
that have passed 3
out of 5 Regents
exams required for
graduation by their
3rd year of high

School Data Met
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school will be 75% or
higher.

Academic Goal 5

4 year and 5 year
graduation rate for
students identified
as economically
disadvantaged,
students with
disabilities, and
English language
learners will be 80%
or higher.

School Data Met

Academic Goal 6

Academic Goal 7

Academic Goal 8

Academic Goal 9

Academic Goal 10

2. Do have more academic goals to add?

No

2. ORGANIZATION GOALS
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2024-2025 Progress Toward Attainment of Organization Goals

Organizational Goal Measure Used to

Evaluate Progress

Goal - Met, Not Met,

or Unable to Assess

If not met, describe

efforts the school will

take to meet goal. If

unable to assess

goal, type N/A for

Not Applicable

Org Goal 1

ESEA accountability
designation will be at
least "Good
Standing"

School Data Unable to Assess N/A

Org Goal 2
Out of school
suspensions will be
less than 20%

School Records Met

Org Goal 3
School will retain
85% of students or
higher each year

School Records &
BEDS reports

Met

Org Goal 4
Parent satisfaction
will be 85% or
higher.

Parent Survey Met

Org Goal 5
Board of Trustees
will have minimum 10
meetings per year

Meeting Minutes Met

Org Goal 6

School will have
10% of the juniors
and seniors working
at college level (i.e.
taking college
credits, involved in
research)

Number of students
enrolled in college
credit courses

Met

Org Goal 7

10% of of the middle
and high school
students will
participate in STEAM
related fairs,
Olympiads and
competitions

"Number of Science
Olympiads and
Science fairs
participated and
organized"

Met
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Org Goal 8

Org Goal 9

Org Goal 10

Org Goal 11

Org Goal 12

Org Goal 13

Org Goal 14

Org Goal 15

Org Goal 16

Org Goal 17

Org Goal 18

Org Goal 19

Org Goal 20

5. Do have more organizational goals to add?

No

3. FINANCIAL GOALS
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2024-2025 Progress Toward Attainment of Financial Goals

Financial Goals Measure Used to

Evaluate Progress

Goal - Met, Not Met,

or Partially Met

If not met, describe

efforts the school will

take to meet goal.

Financial Goal 1

School will operate
within its approved
budget with no
deficit

Audit report Met

Financial Goal 2
School will have no
major findings in
annual audit

Audit report Met

Financial Goal 3

Financial Goal 4

Financial Goal 5

7. Do have more financial goals to add?

No

Thank you.

Entry 12 – Audited Financial Statements
Completed - Oct 30 2025

Required of ALL Charter Schools

ALL charter schools must upload the financial statements and related documents in PDF format into the portal no
later than 11:59 PM on November 3, 2025. The statements, the independent auditor’s report, any advisory and/or
management letter, and the internal controls report must be combined into a PDF file with security features such as
password protection removed.

ALL SUNY-authorized charter schools must also enter the financial statements and upload related documents in
PDF format into the SUNY Compass system no later than 11:59 PM on November 3, 2025. SUNY-authorized
charter schools are asked to ensure that security features such as password protection are turned off.

PLEASE NOTE: This task appears as optional until August 1, 2025. Thereafter, it will be identified as a required task
due on November 3, 2025. 

2024-25 Audited Financial Statements and Other Communications

Filename: 083424848fd046ca943552e1d72d27cf.pdf Size: 693.8 kB

Entry 12a – Audited Financial Report Template (BOR)

https://nysed-cso.smapply.io/protected/tr/294284190/33562564/083424848fd046ca943552e1d72d27cf.pdf
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Completed - Oct 30 2025

Regents-Authorized Charter Schools ONLY

Regents-authorized schools must download the Excel spreadsheet entitled “Audited Financial Report Template” from
the portal or the Annual Reports webpage and complete it using the audited financial statements. Upload the
completed file no later than 11:59 PM on November 3, 2025. 

Do not add rows or columns to the template in order to match the format of the financial statements. Use only the
existing fields and combine any additional entries into the “other” fields throughout the template. For education
corporations operating more than one school, complete one template at the education corporation level and submit
the same template for each of the schools operated by the education corporation. 

PLEASE NOTE: This task appears as optional until August 1, 2025. Thereafter, it will be identified as a required task
due on November 3, 2025. 

UAS_Audited-Financial-Report-NYSED-2024-25_FINAL

Filename: 5e6657e4784a496a9e790e2f8e46d30c.xlsx Size: 79.2 kB

Entry 12b – Additional Financial Documents
Completed - Oct 30 2025

Regents, NYCDOE, and Buffalo BOE-authorized schools must upload financial documents and submit no later
than 11:59 PM on November 3, 2025. The items listed below should be uploaded with an explanation added if an
item is not applicable or not available (e.g., a “Federal Single Audit was not required because the school did not
expend federal funds of more than the $750,000 Threshold.”)

1. Advisory and/or Management Letter
2. Federal Single Audit
3. Agreed-Upon Procedure Report
4. Evidence of Required Escrow Account for Each School
5. Corrective Action Plan for Audit Findings and Management Letter Recommendations

PLEASE NOTE: This task appears as an optional task until August 1, 2025. After this date, the task will be identified
as a required task due on November 3, 2025.

Additional Financial Documents 2025

Filename: a74d26c1822c482da7446dd65cc95910.pdf Size: 273.1 kB

Entry 12c – Financial Contact Information
Completed - Oct 30 2025

Regents, NYCDOE, and Buffalo BOE-authorized schools should enter financial contact information directly into the
form within the portal no later than 11:59 PM on November 3, 2025.

PLEASE NOTE: This task appears as an optional task until August 1, 2025. After this date, the task will be identified
as a required task due on November 3, 2025.

Form for "Financial Contact Information"

     

http://www.nysed.gov/charter-schools/annual-reports
https://nysed-cso.smapply.io/protected/tr/294284191/33562579/5e6657e4784a496a9e790e2f8e46d30c.xlsx
https://nysed-cso.smapply.io/protected/tr/294284192/33562593/a74d26c1822c482da7446dd65cc95910.pdf
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1. School Based Fiscal Contact Information

School Based Fiscal

Contact Name

School Based Fiscal

Contact Email

School Based Fiscal

Contact Phone

Yusuf Akyar akyar@sany.org 315-671-5470

2. Audit Firm Contact Information

School Audit Contact

Name

School Audit Contact

Email

School Audit Contact

Phone

Years Working With

This Audit Firm

Jeanne Beutner
jbeutner@heveroncp
a.com

585-232-2956 9

3. If applicable, please provide contact information for the school's outsourced financial services firm.

Firm Name Contact

Person

Mailing

Address

Email Phone Years With

Firm

Entry 13 – Fiscal Year 2025-2026 Budget
Completed - Oct 30 2025

SUNY-authorized charter schools are required to use Compass to complete and submit the Annual Budget and the
Budget Narrative Questionnaire no later than 11:59 PM on November 3, 2025.

Regents, NYCDOE, and Buffalo BOE-authorized charter schools are required to download the budget template
from the portal or the Annual Reports webpage and complete it. Upload the completed template no later than 11:59
PM on November 3, 2025. The Assumptions column should be completed for all revenue and expense items unless
the item is self-explanatory. 

PLEASE NOTE: This task appears as optional until August 1, 2025. Thereafter, it will be identified as a required task
due on November 3, 2025. 

2025-2026-annual-report-budget-UAS

Filename: 9335c1b5c6014e83a392eabd4de9bf6c.xlsx Size: 47.7 kB

Optional Additional Documents to Upload (BOR)
Incomplete

mailto:akyar@sany.org
mailto:jbeutner@heveroncpa.com
https://www.nysed.gov/charter-schools/annual-reports
https://nysed-cso.smapply.io/protected/tr/294284194/33562492/9335c1b5c6014e83a392eabd4de9bf6c.xlsx


   

      
 

 

    

   
  

   

  

 
   

 

  

            
  

 

      
  

 

    

 

  
   

  
 

 

 
 

 
  

  

________________________________________________________________   

Disclosure of Financial Interest by a Current 
or Former Trustee 

Trustee Name: 

Name of Charter School Education Corporation: 

1. List all positions held on the education corporation Board of Trustees (“Board”) 
(e.g., chair, vice-chair, treasurer, secretary, parent representative, etc.). 

2. Are you related, by blood or marriage, to any person employed by the school 
and/or education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and the person's 
position, job description, and other responsibilities with the school. 

3. Are you related by blood, or marriage, or legal adoption/guardianship to any 
student currently enrolled in a school operated by the education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and if the 
student could benefit from your participation. 

Page 1 of 5 

Jodi DeAugustine 

Science Academy of NY 

Board Treasurer and finance committee member 

Document Ref: FKTP8-SWGPT-8FOIU-E3YXX Page 1 of 5
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4. Are you related, by blood or marriage, to any person that could otherwise 
benefit from your participation as a board member of the education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and if this person could 
benefit from your participation. 

5. Are you a past, current, or prospective employee of the charter school, 
education corporation, and/or an entity that provides comprehensive 
management services (“CMO”), whether for-profit or not-for-profit, which 
contracts, or may contract, with the charter school or education corporation; or 
do you serve as an employee, officer, or director of, or own a controlling interest 
in, a business or entity that contracts, or does business with, or plans to contract 
or do business with, the charter school, education corporation, and/or a CMO, 
whether for-profit or not-for-profit, including, but not limited to, the lease of real 
or personal property to the said entities? 

Yes No 

If Yes, please provide a description of the position(s) you hold, your 
responsibilities, your salary and your start date. 

Page 2 of 5 

Document Ref: FKTP8-SWGPT-8FOIU-E3YXX Page 2 of 5



   

    

 
 

  
 

 
 

 
 

 

 

 
 

  
 

 
 

-

6. Identify each interest/transaction (and provide the requested information) that 
you, any of your immediate family members, and/or any persons who you reside 
with have held or engaged in with the charter school(s) operated by the 
education corporation during the time you have served on the Board, and in the 
six months prior to such service. If there has been no such interest or 
transaction, check None.

 None 

Date(s) Nature of 
financial 
interest /

transaction 

Steps taken to avoid 
a conflict of interest, 
(e.g., did not vote, did 

not participate in 
discussion) 

Name of person 
holding interest 
or engaging in 
transaction and 
relationship to 

you 

Page 3 of 5 
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7. Identify each individual, business, corporation, union association, firm, 
partnership, franchise holding company, joint-stock company, business or real 
estate trust, non-profit organization, or other organization or group of people 
doing business with the school(s) operated by the education corporation and 
in which such entity, during the time of your tenure as a trustee, you and/or 
your immediate family member(s) or person(s) you reside with had a 
financial interest or other relationship. If you are a member, director, officer, or 
employee of an organization formally partnered with and/or doing business 
with the school(s) through a management or services agreement, please 
identify only the name of the organization, your position in the organization, 
and the relationship between such organization and the school(s). If there was 
no financial interest, check None. 

None 

Organization 
conducting 

business with 
the school(s) 

Nature of 
business 

conducted 

Approximate
value of the 

business 
conducted 

Name of Trustee 
and/or immediate 
family member of 

household holding an 
interest in the 
organization 

conducting business
with the school(s) 

and the nature of the 
interest 

Steps 
taken to 

avoid 
conflict of 

interest 

Page 4 of 5 

Rockbridge 
Investment 
Management, 
LLC 

RBIM 
manages 
the 
portfolio for 
SANY 

$12.1M Jodi DeAugustine Jodi 
recuses on 
all votes or 
decisions 
made at 
SANY in 
regard to 
the fund 
with RBIM & 
at RBIM. 
The fund is 
entirely 
managed by 
a separate 
advisor. 
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________________________________________________________ 

________________________________________________________ 

________________________________________________________ 

________________________________________________________ 

__________________________________________________  

-

This document is considered a public record and, as such, may be made available 
to members of the public upon request under the Freedom of Information Law. The 
personal contact information provided below will be redacted. 

Business Telephone: 

Business Address: 

E-mail Address: 

Home Telephone: 

Home Address: 

Signature Date 

Acceptable signature formats include: 
• Digitally certified PDF signature 
• Print form, manually sign, scan to PDF 

last revised 04/2022 

Page 5 of 5 

07/03/25 

jodi.deaugustine@gmail.com 

220 S Warren St. Syracuse, NY 1322 

315-415-9045 

8137 Trolleys End, Cicero, NY 13039 

315-415-9045 
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________________________________________________________________   

Disclosure of Financial Interest by a Current 
or Former Trustee 

Trustee Name: 

Name of Charter School Education Corporation: 

1. List all positions held on the education corporation Board of Trustees (“Board”) 
(e.g., chair, vice-chair, treasurer, secretary, parent representative, etc.). 

2. Are you related, by blood or marriage, to any person employed by the school 
and/or education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and the person's 
position, job description, and other responsibilities with the school. 

3. Are you related by blood, or marriage, or legal adoption/guardianship to any 
student currently enrolled in a school operated by the education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and if the 
student could benefit from your participation. 

Page 1 of 5 

Samantha Turnquest 

SANY 

Board member 
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4. Are you related, by blood or marriage, to any person that could otherwise 
benefit from your participation as a board member of the education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and if this person could 
benefit from your participation. 

5. Are you a past, current, or prospective employee of the charter school, 
education corporation, and/or an entity that provides comprehensive 
management services (“CMO”), whether for-profit or not-for-profit, which 
contracts, or may contract, with the charter school or education corporation; or 
do you serve as an employee, officer, or director of, or own a controlling interest 
in, a business or entity that contracts, or does business with, or plans to contract 
or do business with, the charter school, education corporation, and/or a CMO, 
whether for-profit or not-for-profit, including, but not limited to, the lease of real 
or personal property to the said entities? 

Yes No 

If Yes, please provide a description of the position(s) you hold, your 
responsibilities, your salary and your start date. 

Page 2 of 5 
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6. Identify each interest/transaction (and provide the requested information) that 
you, any of your immediate family members, and/or any persons who you reside 
with have held or engaged in with the charter school(s) operated by the 
education corporation during the time you have served on the Board, and in the 
six months prior to such service. If there has been no such interest or 
transaction, check None.

 None 

Date(s) Nature of 
financial 
interest /

transaction 

Steps taken to avoid 
a conflict of interest, 
(e.g., did not vote, did 

not participate in 
discussion) 

Name of person 
holding interest 
or engaging in 
transaction and 
relationship to 

you 

Page 3 of 5 
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7. Identify each individual, business, corporation, union association, firm, 
partnership, franchise holding company, joint-stock company, business or real 
estate trust, non-profit organization, or other organization or group of people 
doing business with the school(s) operated by the education corporation and 
in which such entity, during the time of your tenure as a trustee, you and/or 
your immediate family member(s) or person(s) you reside with had a 
financial interest or other relationship. If you are a member, director, officer, or 
employee of an organization formally partnered with and/or doing business 
with the school(s) through a management or services agreement, please 
identify only the name of the organization, your position in the organization, 
and the relationship between such organization and the school(s). If there was 
no financial interest, check None. 

None 

Organization 
conducting 

business with 
the school(s) 

Nature of 
business 

conducted 

Approximate
value of the 

business 
conducted 

Name of Trustee 
and/or immediate 
family member of 

household holding an 
interest in the 
organization 

conducting business
with the school(s) 

and the nature of the 
interest 

Steps 
taken to 

avoid 
conflict of 

interest 
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________________________________________________________ 

________________________________________________________ 

________________________________________________________ 

________________________________________________________ 

__________________________________________________  

-

This document is considered a public record and, as such, may be made available 
to members of the public upon request under the Freedom of Information Law. The 
personal contact information provided below will be redacted. 

Business Telephone: 

Business Address: 

E-mail Address: 

Home Telephone: 

Home Address: 

Signature Date 

Acceptable signature formats include: 
• Digitally certified PDF signature 
• Print form, manually sign, scan to PDF 

last revised 04/2022 
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7/1/2025 

Smturnquest @gmail.com 

N/A 

9173329496 

4101 Brighton Place Syracuse NY 13210 

9173329496 
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________________________________________________________________   

Disclosure of Financial Interest by a Current 
or Former Trustee 

Trustee Name: 

Name of Charter School Education Corporation: 

1. List all positions held on the education corporation Board of Trustees (“Board”) 
(e.g., chair, vice-chair, treasurer, secretary, parent representative, etc.). 

2. Are you related, by blood or marriage, to any person employed by the school 
and/or education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and the person's 
position, job description, and other responsibilities with the school. 

3. Are you related by blood, or marriage, or legal adoption/guardianship to any 
student currently enrolled in a school operated by the education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and if the 
student could benefit from your participation. 
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Kemal Yasir Ersoz 

SANY 

Board Member 
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-

4. Are you related, by blood or marriage, to any person that could otherwise 
benefit from your participation as a board member of the education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and if this person could 
benefit from your participation. 

5. Are you a past, current, or prospective employee of the charter school, 
education corporation, and/or an entity that provides comprehensive 
management services (“CMO”), whether for-profit or not-for-profit, which 
contracts, or may contract, with the charter school or education corporation; or 
do you serve as an employee, officer, or director of, or own a controlling interest 
in, a business or entity that contracts, or does business with, or plans to contract 
or do business with, the charter school, education corporation, and/or a CMO, 
whether for-profit or not-for-profit, including, but not limited to, the lease of real 
or personal property to the said entities? 

Yes No 

If Yes, please provide a description of the position(s) you hold, your 
responsibilities, your salary and your start date. 
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6. Identify each interest/transaction (and provide the requested information) that 
you, any of your immediate family members, and/or any persons who you reside 
with have held or engaged in with the charter school(s) operated by the 
education corporation during the time you have served on the Board, and in the 
six months prior to such service. If there has been no such interest or 
transaction, check None.

 None 

Date(s) Nature of 
financial 
interest /

transaction 

Steps taken to avoid 
a conflict of interest, 
(e.g., did not vote, did 

not participate in 
discussion) 

Name of person 
holding interest 
or engaging in 
transaction and 
relationship to 

you 

Page 3 of 5 

Document Ref: AT3CG-7E6FX-RGTZK-KCTRH Page 3 of 5



   

  
 

   
   

      
       

     

 

 
 

          

 
  

 
 
 

 
   

 
 

  
  

  

  

 
  

    
 

 

 

 

 

 

 

 

 
  

 
 
 

   
 
 

  
  

  

  

  
    

 

 

 

  

-

7. Identify each individual, business, corporation, union association, firm, 
partnership, franchise holding company, joint-stock company, business or real 
estate trust, non-profit organization, or other organization or group of people 
doing business with the school(s) operated by the education corporation and 
in which such entity, during the time of your tenure as a trustee, you and/or 
your immediate family member(s) or person(s) you reside with had a 
financial interest or other relationship. If you are a member, director, officer, or 
employee of an organization formally partnered with and/or doing business 
with the school(s) through a management or services agreement, please 
identify only the name of the organization, your position in the organization, 
and the relationship between such organization and the school(s). If there was 
no financial interest, check None. 

None 

Organization 
conducting 

business with 
the school(s) 

Nature of 
business 

conducted 

Approximate
value of the 

business 
conducted 

Name of Trustee 
and/or immediate 
family member of 

household holding an 
interest in the 
organization 

conducting business
with the school(s) 

and the nature of the 
interest 

Steps 
taken to 

avoid 
conflict of 

interest 
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________________________________________________________ 

________________________________________________________ 

________________________________________________________ 

__________________________________________________  

-

This document is considered a public record and, as such, may be made available 
to members of the public upon request under the Freedom of Information Law. The 
personal contact information provided below will be redacted. 

Business Telephone: 

Business Address: 

E-mail Address: 

Home Telephone: 

Home Address: 

Signature Date 

Acceptable signature formats include: 
• Digitally certified PDF signature 
• Print form, manually sign, scan to PDF 

last revised 04/2022 
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07/02/2025 

kemalyasirersoz@gmail.com 

1757 Latta Road, Greece, NY 14612 

5854679201 

10 Pine Cone Drive, Pittsford, NY 14534 

5857558850 
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________________________________________________________________   

Disclosure of Financial Interest by a Current 
or Former Trustee 

Trustee Name: 

Name of Charter School Education Corporation: 

1. List all positions held on the education corporation Board of Trustees (“Board”) 
(e.g., chair, vice-chair, treasurer, secretary, parent representative, etc.). 

2. Are you related, by blood or marriage, to any person employed by the school 
and/or education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and the person's 
position, job description, and other responsibilities with the school. 

3. Are you related by blood, or marriage, or legal adoption/guardianship to any 
student currently enrolled in a school operated by the education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and if the 
student could benefit from your participation. 
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Tuncay Delibasi 

SANY 

Board member 
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4. Are you related, by blood or marriage, to any person that could otherwise 
benefit from your participation as a board member of the education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and if this person could 
benefit from your participation. 

5. Are you a past, current, or prospective employee of the charter school, 
education corporation, and/or an entity that provides comprehensive 
management services (“CMO”), whether for-profit or not-for-profit, which 
contracts, or may contract, with the charter school or education corporation; or 
do you serve as an employee, officer, or director of, or own a controlling interest 
in, a business or entity that contracts, or does business with, or plans to contract 
or do business with, the charter school, education corporation, and/or a CMO, 
whether for-profit or not-for-profit, including, but not limited to, the lease of real 
or personal property to the said entities? 

Yes No 

If Yes, please provide a description of the position(s) you hold, your 
responsibilities, your salary and your start date. 
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6. Identify each interest/transaction (and provide the requested information) that 
you, any of your immediate family members, and/or any persons who you reside 
with have held or engaged in with the charter school(s) operated by the 
education corporation during the time you have served on the Board, and in the 
six months prior to such service. If there has been no such interest or 
transaction, check None.

 None 

Date(s) Nature of 
financial 
interest /

transaction 

Steps taken to avoid 
a conflict of interest, 
(e.g., did not vote, did 

not participate in 
discussion) 

Name of person 
holding interest 
or engaging in 
transaction and 
relationship to 

you 
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7. Identify each individual, business, corporation, union association, firm, 
partnership, franchise holding company, joint-stock company, business or real 
estate trust, non-profit organization, or other organization or group of people 
doing business with the school(s) operated by the education corporation and 
in which such entity, during the time of your tenure as a trustee, you and/or 
your immediate family member(s) or person(s) you reside with had a 
financial interest or other relationship. If you are a member, director, officer, or 
employee of an organization formally partnered with and/or doing business 
with the school(s) through a management or services agreement, please 
identify only the name of the organization, your position in the organization, 
and the relationship between such organization and the school(s). If there was 
no financial interest, check None. 

None 

Organization 
conducting 

business with 
the school(s) 

Nature of 
business 

conducted 

Approximate
value of the 

business 
conducted 

Name of Trustee 
and/or immediate 
family member of 

household holding an 
interest in the 
organization 

conducting business
with the school(s) 

and the nature of the 
interest 

Steps 
taken to 

avoid 
conflict of 

interest 
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________________________________________________________ 

________________________________________________________ 

________________________________________________________ 

________________________________________________________ 

__________________________________________________  

-

This document is considered a public record and, as such, may be made available 
to members of the public upon request under the Freedom of Information Law. The 
personal contact information provided below will be redacted. 

Business Telephone: 

Business Address: 

E-mail Address: 

Home Telephone: 

Home Address: 

Signature Date 

Acceptable signature formats include: 
• Digitally certified PDF signature 
• Print form, manually sign, scan to PDF 

last revised 04/2022 
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07/02/2025 

505 Irving Ave, IHP Room 4305 

Islet Cell Biology Lab 

(315) 464 1562 

5233 Wethersfield Rd, Jamesville, NY, 13078 

8573993152 
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________________________________________________________________   

Disclosure of Financial Interest by a Current 
or Former Trustee 

Trustee Name: 

Name of Charter School Education Corporation: 

1. List all positions held on the education corporation Board of Trustees (“Board”) 
(e.g., chair, vice-chair, treasurer, secretary, parent representative, etc.). 

2. Are you related, by blood or marriage, to any person employed by the school 
and/or education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and the person's 
position, job description, and other responsibilities with the school. 

3. Are you related by blood, or marriage, or legal adoption/guardianship to any 
student currently enrolled in a school operated by the education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and if the 
student could benefit from your participation. 
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Jawwaad Rasheed 

Science Academy of New York 

Trustee 
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4. Are you related, by blood or marriage, to any person that could otherwise 
benefit from your participation as a board member of the education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and if this person could 
benefit from your participation. 

5. Are you a past, current, or prospective employee of the charter school, 
education corporation, and/or an entity that provides comprehensive 
management services (“CMO”), whether for-profit or not-for-profit, which 
contracts, or may contract, with the charter school or education corporation; or 
do you serve as an employee, officer, or director of, or own a controlling interest 
in, a business or entity that contracts, or does business with, or plans to contract 
or do business with, the charter school, education corporation, and/or a CMO, 
whether for-profit or not-for-profit, including, but not limited to, the lease of real 
or personal property to the said entities? 

Yes No 

If Yes, please provide a description of the position(s) you hold, your 
responsibilities, your salary and your start date. 
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6. Identify each interest/transaction (and provide the requested information) that 
you, any of your immediate family members, and/or any persons who you reside 
with have held or engaged in with the charter school(s) operated by the 
education corporation during the time you have served on the Board, and in the 
six months prior to such service. If there has been no such interest or 
transaction, check None.

 None 

Date(s) Nature of 
financial 
interest /

transaction 

Steps taken to avoid 
a conflict of interest, 
(e.g., did not vote, did 

not participate in 
discussion) 

Name of person 
holding interest 
or engaging in 
transaction and 
relationship to 

you 
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7. Identify each individual, business, corporation, union association, firm, 
partnership, franchise holding company, joint-stock company, business or real 
estate trust, non-profit organization, or other organization or group of people 
doing business with the school(s) operated by the education corporation and 
in which such entity, during the time of your tenure as a trustee, you and/or 
your immediate family member(s) or person(s) you reside with had a 
financial interest or other relationship. If you are a member, director, officer, or 
employee of an organization formally partnered with and/or doing business 
with the school(s) through a management or services agreement, please 
identify only the name of the organization, your position in the organization, 
and the relationship between such organization and the school(s). If there was 
no financial interest, check None. 

None 

Organization 
conducting 

business with 
the school(s) 

Nature of 
business 

conducted 

Approximate
value of the 

business 
conducted 

Name of Trustee 
and/or immediate 
family member of 

household holding an 
interest in the 
organization 

conducting business
with the school(s) 

and the nature of the 
interest 

Steps 
taken to 

avoid 
conflict of 

interest 
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________________________________________________________ 

________________________________________________________ 

__________________________________________________  

-

This document is considered a public record and, as such, may be made available 
to members of the public upon request under the Freedom of Information Law. The 
personal contact information provided below will be redacted. 

Business Telephone: 

Business Address: 

E-mail Address: 

Home Telephone: 

Home Address: 

Signature Date 

Acceptable signature formats include: 
• Digitally certified PDF signature 
• Print form, manually sign, scan to PDF 

last revised 04/2022 
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PO Box 4896,  Rome,  NY 
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PO Box 4896, Rome,  NY. 13442 
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________________________________________________________________   

Disclosure of Financial Interest by a Current 
or Former Trustee 

Trustee Name: 

Name of Charter School Education Corporation: 

1. List all positions held on the education corporation Board of Trustees (“Board”) 
(e.g., chair, vice-chair, treasurer, secretary, parent representative, etc.). 

2. Are you related, by blood or marriage, to any person employed by the school 
and/or education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and the person's 
position, job description, and other responsibilities with the school. 

3. Are you related by blood, or marriage, or legal adoption/guardianship to any 
student currently enrolled in a school operated by the education corporation? 

Yes No 
If Yes, please describe the nature of your relationship and if the 
student could benefit from your participation. 
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